
Attack the Skills 
Opportunity  - A 
Route to Economic 
Recovery and to 
Building Back 
Better 
Victoria Dixon

Employer Engagement Lead for the North East, 
Yorkshire & Cumbria





Employers are at the heart of the skills programme and our 10 
year ambition is for employers to be central to the design of 
almost all technical courses by 2030, to ensure that the 
education and training people receive is directly linked to the 
skills needed for real jobs.

Key to the development of skills is on the job experience and in 
addition to the programmes I have outlined there are many full 
time courses that require support from employers in the form of 
placements or work experience and providers across the region 
would be happy to talk you through how you can support your 
sector or region to ensure that your future skills needs are met.

The Skills Offer



High value courses for school and college leavers 

The Government will provide £101 million for the 2020-21 
academic year to give all 18-19 year olds in England the 
opportunity to study targeted high value Level 2 and 3 courses 
when there are not employment opportunities available to 
them. These courses are for work “in high-demand sectors 
including engineering, construction and social care.”

https://www.gov.uk/guidance/high-value-courses-for-school-
and-college-leavers-a-one-year-offer-for-18-and-19-year-olds

https://www.gov.uk/guidance/high-value-courses-for-school-and-college-leavers-a-one-year-offer-for-18-and-19-year-olds


National Apprenticeship Service

What is an Apprenticeship?

5

• An Apprenticeship is a genuine job, with a complementing 
assessment & skills development programme.

• Designed by leading sector experts and employers, each 
apprenticeship standard ensures your apprentice develops the skills 
they need specific to their job role and that these skills are quality 
assured via an End Point Assessment.

• Mix of formal training and learning in the workplace.

• Available to everyone from 16 - there is no upper age limit!

• They are suitable for both new and existing staff looking to develop 
their skills.

• You can be an Apprentice and keep your current job & salary. 

• Apprenticeships are available at level 2 to level 7 and there are 
currently 598 standards approved for delivery.





MANAGING QUALITY APPRENTICESHIPS
THE ROAD TO A QUALITY APPRENTICESHIP

Delivering quality is a journey from 

the start to the end of an 

apprenticeship and beyond.

So we have developed this 

document as a guide to what that 

journey looks like with key steps 

along the way.



In the ‘Plan for Jobs’, the Chancellor announced that businesses that hire 
apprentices will benefit from a new payment of £2,000 per apprentice for those 
under the age of 25; and £1,500 for those aged 25 and over. 

The incentives are available until 31st March 2021.

This money is in addition to the existing £1,000 payment for new 16-18 year old 
apprentices and those aged under 25 with an Education, Health and Care plan. 

Employers can use the incentive funding to help meet costs associated with 
supporting a new apprentice in their workplace: including facilities, uniforms, and 
apprentice travel.

Apprenticeships 



The Apprenticeship Service (AS) has been open to claim incentive payments for hiring a 
new apprentice from 1 September. 

Employers can make a claim once there is a contract of employment and apprenticeship 
agreement in place.

It takes less than 15 minutes to complete the process on AS. Employers then submit further 
financial information. 

https://engage.apprenticeships.gov.uk/Incentives

Payments are made about 4-6 weeks after the eligible date to allow for data and evidence 
checks.

Apprenticeships 

https://engage.apprenticeships.gov.uk/Incentives


ReSSA
To support apprentices affected by redundancy we launched the Redundancy Support 
Service for Apprentices (ReSSA) on 1st August.

Comprises: advice and guidance, signposting to other services, and a vacancy sharing 
service. 

If you are an employer who would like to recruit a redundant apprentice or offer new 
apprenticeship opportunities, visit Hiring an apprentice who has been made redundant or 
call 0800 015 0600 to find out more.

https://engage.apprenticeships.gov.uk/redundancy-apprentice?utm_source=press&utm_medium=story&utm_campaign=redund-app
https://engage.apprenticeships.gov.uk/redundancy-employer


Employer incentive applies to hiring a redundant apprentice. 

We’re regularly publishing new apprenticeship opportunities on the vacancy sharing 
service. We’ve listed around 300 employer offers; many of these have multiple 
opportunities in multiple sectors and locations.

Troup, Bywaters + Anders, an award-winning SME, and a member of the Apprenticeship 
Ambassador Network, has already taken on 3 apprentices who were made redundant from 
their previous roles. 

ReSSA



“Covid-19 has had a huge impact on us all and as employers I believe we can make a positive 
difference by helping those who, through no fault of their own, find themselves in a difficult 
situation. By hiring an apprentice who has been made redundant we can help build lives and 
allow people to complete the first stage of their journeys. 

Having shared our upcoming vacancies on the new Redundancy Support Service for Apprentices 
I can confirm that it is easy way for us all to play our part in helping shape peoples futures.

Do you remember those that helped you on your way over the years? Maybe now is the time for 
you to do it for someone else. By sharing your opportunities on ReSSA you could help someone 
get their life get back on track.”

Neil Weller 

Partner; Troup, Bywaters & Anders

Chair, London Apprenticeship Ambassador Network 

ReSSA



National Apprenticeship Service

What is the apprenticeship levy and who pays it?

Only 1.3% of employers will pay
the levy

Started on 6 April 2017, at a rate of
0.5% of pay bill, paid through PAYE

Applies to all UK employers in
all sectors



Levy Transfers 
Levy-paying employers can transfer up to 25% of their levy funds, which were declared for the previous tax year, to 
other employers, including apprenticeship training agencies.

To find out more : https://www.gov.uk/guidance/transferring-apprenticeship-service-funds

Transfers can be used to create more opportunities and ignite more apprenticeship starts. 

How can you:

- Support your local communities

- Widen participation

- Benefit your supply chains

- Involve local SMEs

- Give a boost to priority sectors

https://www.gov.uk/guidance/transferring-apprenticeship-service-funds


RECRUITING YOUNG PEOPLE
Amazing Appretniceships

Further details at:

amazingapprenticeships.com/vacancies



Apprenticeship Useful Contacts

https://www.apprenticeships.gov.uk/real-stories/employer#

https://amazingapprenticeships.com/

National Apprenticeship Service 

Telephone : 0800015 0600

Monday to Friday, 8am to 8pm 

https://www.apprenticeships.gov.uk/real-stories/employer
https://amazingapprenticeships.com/


Traineeships

A flexible education and training programme for 16–24 year olds (up to age 25 with EHCP), 

lasting between 6 weeks and 12 months.

To support young people to develop the skills/experience needed to progress to an 

apprenticeship or sustainable employment.

High quality work placement lasting 70-240 hours.

Young people who already have a Level 3 qualification are now eligible for the programme if 

they require support to access apprenticeships or employment. 

The new employer incentive of £1,000 per trainee, for up to 10 trainees per region, 

applies to work placements delivered between 1 September 2020 and 31 July 2021. 



Traineeships Useful Contacts

https://www.gov.uk/guidance/traineeship-information-for-employers

Contact the National Apprenticeship Service (NAS) 
on nationalhelpdesk@findapprenticeship.service.gov.uk or 0800 015 0600 
for advice and support on traineeships.

The NAS can help you set up a traineeship and put it on Find a traineeship.

You can contact a local training provider directly to design a traineeship. 
They will publicise the traineeship for you.

https://www.gov.uk/guidance/traineeship-information-for-employers
mailto:nationalhelpdesk@findapprenticeship.service.gov.uk
https://www.gov.uk/find-traineeship
https://www.gov.uk/government/publications/traineeship-providers


• The first three T Levels are live!

• T Levels are a new, 2 year qualification for 16 to 19 year olds with a 45 day industry placement at the heart 

of each course to give you early access to the brightest talent entering your market. 

• Designed with employers, each T Level is equivalent to 3 A levels providing a mixture of classroom learning (80%) 

and ‘on-the-job’ experience (20%) to help young people develop the knowledge, attitude and practical skills to 

thrive in the workplace. 

44 educational providers across England will be 

delivering the first three T Levels for 2020 in: 

• Digital Production, Design and Development

• Design, Surveying and Planning for 

Construction

• Education and Childcare

Employers like Sainsburys, NHS Trusts and Local 

Authorities are already getting involved and 

experiencing the benefits of industry placements.



employerindustryplacements.co.uk

Access the Employer Support Package 

where tools, resources and case 

studies are hosted, you can book onto 

workshops / webinars and access 

hands-on support

INDUSTRY PLACEMENTS

Over the next few years, T Levels will scale to include 24 courses, 

covering 11 skill areas. To get involved, you can host industry 

placements now with students on related courses.

These skill areas don’t need to be the primary focus of your 

business; some of them - like Business and Administration or 

Digital and IT - can apply to everyone.

employerindustryplacements.co.uk


Victoria Dixon
Employer Relations Manager – North

Education and Skills Funding Agency

Telephone: 07384809384

Email: victoria.dixon@education.gov.uk

@FireItUp_Apps | fb.com/fireitupapps | @tlevels_govuk | fb.com/TLevelsgovuk
Visit our websites: www.apprenticeships.gov.uk https://www.tlevels.gov.uk
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